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Comment: |1 strongly believe citizens have the right to act freely iIn their business
endeavors. It has been proven in our nation’s history that free markets allow for
competition, decrease costs, as well as reduces unethical behavior. 1 have a really
hard time with the Federal Government or Administrative Agency to require businesses
to participate in annual stress tests. No one knows a company"s needs better than
the hard working business owners and their employees to make the tough decisions
they face on a daily basis, and agency involvement is clearly unnecessary in regard
to annual stress tests. | am all for a healthier nation and stress free work
environment, but I believe there are more effective ways than requiring businesses
to mandatory stress tests. For these reasons | wish for you to reconsider this
proposal.

I strongly believe citizens have the right to act freely in their business
endeavors. It has been proven in our nation’s history that free markets allow for
competition, decrease costs, as well as reduces unethical behavior. 1 have a really
hard time with the Federal Government or Administrative Agency to require businesses
to participate in annual stress tests. No one knows a company"s needs better than
the hard working business owners and their employees to make the tough decisions
they face on a daily basis, and agency involvement is clearly unnecessary in regard
to annual stress tests. | am all for a healthier nation and stress free work
environment, but I believe there are more effective ways than requiring businesses
to mandatory stress tests. For these reasons | wish for you to reconsider this
propos



